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LEARNING FROM
MULTIETHNIC CHURCHES

DEFINING TERMS
ETHNICITY
(BIBLICALLY)

Genesis 1:27 "...So God created man [ ] א ָ ד ָםin his own image, in the
image of God he created him; male and female he created them."
Genesis 10:31-32 "...by their clans [] מ ִ ש ְ ׁ פ ָ ּ ח ָה, their languages, their
lands, and their nations. These are the clans of the sons of Noah,
according to their genealogies, in their nations, and from these the
nations spread abroad on the earth after the flood.
Acts 17:26 "...And he made from one man every nation [ἔθνος] of
mankind to live on all the face of the earth..."
Revelation 7:9-11 "After this I looked, and behold, a great multitude
that no one could number, from every nation, from all tribes [φυλή]
and peoples and languages, standing before the throne and before
the Lamb, clothed in white robes, with palm branches in their hands,
10 and crying out with a loud voice, “Salvation belongs to our God
who sits on the throne, and to the Lamb!”"

DEFINING TERMS
ETHNICITY
(THEOLOGY)

All mankind was one in origin—all created by God and all descended
from a common ancestor.
A “classification of a person or persons into a particular group based
on factors such as physical characteristics (e.g. skin color, facial
characteristics, body shape); cultural identity (e.g. language or dialect,
religion), or geographic origin.
The ‘table of the nations’ in Genesis 10 indicates the existence of
ethnicity at that stage in human history, reaffirming also the
essential unity of human beings, as all are descended from Noah and
so are members of one family. The issue is whether the ethnic
diversity here exists as a sorry consequence of the fall or is integral
to human existence as such. The answer seems to be that ethnic
difference is entailed implicitly and inevitably by the so-called
cultural mandate of Genesis 1:26–28,

DEFINING TERMS
ETHNICITY
(SOCIOLOGY)

Sociology uses and critiques the concepts of race and ethnicity, connecting
them to the idea of majority and minority groups and social structures of
inequality, power, and stratification. “Race” refers to physical differences
that groups and cultures consider socially significant, while “ethnicity”
refers to shared culture, such as language, ancestry, practices, and beliefs.
(ASA)

ETHNICITY
(MISSIOLOGY)

Missiologists calculate the world's population to be roughly composed of
17,500 distinct ethnic groups. These groups are defined by having a distinct
language and culture into which the gospel needs to become good news.
Ethnicity is often a bigger determiner of a people's identity and worldview
than race or nationality.

MULTI-ETHNIC
(ECCLESIOLOGY)

Paul Hiebert: a church in which there is (1) an attitude and practice of
accepting people of all ethnic, class and national origins as equal and fully
participating members and ministers in the fellowship of the church; and
(2) the manifestation of this attitude and practice by the involvement of
people from different ethnic, social and national communities as members
in the church.
Researchers define a multi ethnic church as being one in which no one
ethnicity makes up more than 80% of the whole - the 80/20 rule.

DEMOGRAPHICS

Multi-Ethnic '01
6%

Multi-Ethnic '19
8%

CHURCH DATA
Sociologist of Religion estimations
according to the 2010 U.S. Religion
Censu that there were approximately
314,000 protestant churches in the
US. Since 2001, the percentage of
churches having at least 20% diversity
in their attending membership has
risen from 7.5% to 14.4% among
Protestant Evangelical churches.
Yet, In the United States today, 1 in 3
self-identified evangelicals is
nonwhite, according to a September
study from Public Religion Research
Institute
Mono-Ethnic
86%

T H E

DILEMMA

Homogeneous Unit Philosophy:
Donald McGavran, a forerunner for what is
called the Church Growth movement and what’s
become known as the “homogeneous unit
principle,” proposed that the “New Testament
congregations were strikingly monoethnic.”
McGavran maintained that under the influence of
the Holy Spirit, the apostles moved forward
along the lines of homogeneous units, reaching
primarily Jews at first, in order to grow the
church: “As long as Jews could become Christians
within Judaism, the Church could and did grow
amazingly among Jews. . . . These, becoming
Christians within the synagogue, could do so
without racial and class barriers.”

T H E

DILEMMA

Homogeneous Unit Principle:
The Homogeneous Unit Principle (HUP) was
viewed positively as the rationale for starting
churches of demographically similar people.
This principle states that it is easier for people
to become Christians when they must cross few
or no racial, linguistic, or class barriers.
Ideally, then, these new churches were led by
pastors whose culture, class, and skin color
closely matched those of their flocks.

"RARELY DO EXISTING CHURCHES
ANTICIPATE THE DEGREE OF
SOUL-SEARCHING SURRENDER
THAT HONORABLE PARTNERSHIP
WILL REQUIRE REGARDING
STYLISTIC PREFERENCES AND
CONTROL OF RESOURCES. WE
SIMPLY CANNOT CALL OURSELVES
UNITED OR INCLUSIVE IF WE ARE
NOT WILLING TO SHARE POWER
AND PREFERENCE."
D R . E L I Z A B E T H D R U R Y
C O N C O R D I A U N I V E R S I T Y

Different Methodologies

Dr. Elizabeth Drury

Different Methodologies

Dr. Gary McIntosh & Dr. Alan McMahan

"ALL CHURCHES SAY THEY 'WANT'
DIVERSITY BUT FEW ARE WILLING
TO RISK WHAT THEY HAVE BUILT
FOR THE SAKE OF BEING MORE
INCLUSIVE. EMBRACING AND
EMPOWERING ANOTHER CULTURE
MEANS A LOT OF CHANGE AND
UNFORTUNATELY, TOO MANY
CHURCHES ARE RISK-ADVERSE."
T O N Y

K I M

M U L T I _ E T H N I C

C H U R C H

DISTINCTIVES

Embrace dependence: There are no simple solutions or
shortcuts for what only God can accomplish.
Take intentional steps: Don’t expect to stumble into
multiethnicity. A healthy, multiethnic church will be
established not by assimilation but rather by accommodation.
It will take adjustments in attitudes and actions to enfold
diversity into the life of a growing, developing body.
Empower diverse leadership: Don’t establish quotas or
recognize unqualified leaders, but recognize that leaders
should reflect the ethnic diversity of God’s kingdom.

M U L T I _ E T H N I C

C H U R C H

DISTINCTIVES

Develop cross-cultural relationships: Step outside the box of
what is most natural and convenient. Remember, these
relationships take time to form and cannot be agenda driven.
Pursue cross-cultural competence: Become familiar with the
cultures to which you’re ministering to gain insight and to
avoid unnecessary mistakes.

M U L T I _ E T H N I C

C H U R C H

DISTINCTIVES

Promote a spirit of inclusion: Create an environment in which
diverse people not only feel welcome but also feel they are a
significant part of the whole. In other words, be ready to
surrender personal preferences to serve others. The ability to
accommodate various forms of evangelical faith and worship
without compromising doctrinal beliefs is essential.
Mobilize for impact: Leverage multiethnicity to effect
transformation both culturally and spiritually, both locally and
globally.

D R .

M A R K

D E Y M A Z

"THE DEEPER ISSUES OF BEING
A TRULY MULTI-ETHNIC CHURCH
IN WHICH EACH CULTURE FINDS
EXPRESSION AND VALUE AND
NO ONE GROUP IS DOMINANT
GENERATES A LEVEL OF
COMPLEXITY THAT ONLY
THE MOST CROSS-CULTURALLY
ASTUTE (AND HUMBLE)
CAN MASTER."
D R . G A R Y M C I N T O S H &
D R . A L A N M C M A H A N

A

M O D E L

MOVING FORWARD

“BECOMING A MULTIETHNIC
CHURCH ISN’T LIKE BECOMING
A CHURCH THAT DOES
SUNDAY SCHOOL. IT’S NOT A
PROGRAM CHANGE; IT’S A
WHOLE-LIFE CHANGE. IF YOUR
LIFE ISN’T MULTIETHNIC IT
WILL BE DIFFICULT, AND
POTENTIALLY DAMAGING, TO
TRY TO LEAD A CHURCH TO BE
MULTIETHNIC.”
C O L E

B R O W N
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